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http://www.hysan.com.hk/wp-content/uploads/2019/12/05-cShareholders-communication-policy-2019.11.08-v3.3-exe.pdf
http://www.hysan.com.hk/wp-content/uploads/2019/12/Board-Diversity-Policy-Chin.pdf
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http://www.hysan.com.hk/wp-content/uploads/2019/12/07-c-Code-of-Ethics-v2-20191212-website-exe.pdf
http://www.hysan.com.hk/wp-content/uploads/2019/12/06-cWhistleblowing-Policy-2019.11.26-exe.pdf
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